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Summary.

This study aimed to determine the impact of coordination and cooperation
between the Audit Bureau, which represents the highest supervisory
authority, and internal auditors in oil companies operating in Libya. It also
sought to clarify whether this cooperation enhances the quality of auditing
and adds value to the Audit Bureau. The study relied on a descriptive
analytical approach.

To achieve the objectives of this study, the researcher prepared a
questionnaire, distributing 131 copies to auditors working in oil companies
and the National Oil Corporation, as well as to auditors at the Audit Bureau.
A total of 109 questionnaires were retrieved, and 7 were excluded due to
invalidity, resulting in a sample size of 102 valid questionnaires. The SPSS
V22 software was used for data analysis.

The study concluded with several key findings, the most significant being
the substantial impact of coordination and cooperation between the Audit
Bureau and internal auditors in oil companies on enhancing audit quality.
This enhancement was evident through the application of all study
dimensions, which included effective communication, professional
commitment, shared responsibility, trust, and independence. These
dimensions were rated at a medium level, indicating that the independence
of auditing parties can be affected, highlighting the need for attention to
the mechanisms for applying this coordination and cooperation to achieve
added value for the Audit Bureau.

The study also proposed a model termed "Crime," which identifies the
constants of coordination and cooperation, and another model referred to
as "The Pentagon of Crime,” which illustrates important procedures
according to triangles that define the foundations of coordination and
cooperation between supervisory bodies and internal auditors in the public
sector.

Keywords: Coordination and cooperation, Audit Bureau, internal auditor,
Libyan oil companies.

—
IS
| —




Introduction.

The world today witnesses rapid growth in the rates of company, agency,
and organization development, along with increased competition among
institutions engaged in similar activities. This drives successful companies
to harness all available financial and technical resources to achieve their
goals according to pre-established policies and plans. Undoubtedly, these
policies and plans require diligent monitoring, as well as flexibility in
implementation to cope with changes and keep pace with developments
relevant to the industry, in order to catch up with these swift advancements.
Here, the role of internal control and its importance in monitoring the
implementation of these plans and policies in line with the organization's
interests becomes crucial, ensuring the stability of financial, technical, and
service operations according to the set strategies and plans.

To this day, the concept of internal control continues to evolve in terms of
application, growing in significance and expanding in responsibilities
(Hamdan and Alaska, 2016). This evolution necessitates qualified human
resources to optimally maintain the company's assets and resources, with
an understanding of the responsibilities and risks associated with their
activities. These individuals must act as a formidable barrier against
external and internal risks surrounding the operations, adhering to
established accounting principles and standards.

On the other hand, in some countries, there are regulatory bodies that
place significant emphasis on internal control elements and supervise them
directly or indirectly, aiming to enhance corporate governance and ensure
the efficient use of economic resources. Among these bodies is the Audit
Bureau, which shares responsibilities with internal audit departments in
safeguarding the state's assets from embezzlement, fraud, and money
laundering. Thus, the protection provided by the Audit Bureau serves as a
second line of defense for financial assets and resources, ensuring no
overlap in responsibilities or tasks, complementing the auditing processes
by evaluating internal control systems in public entities based on the
internal auditor’s assessments, thereby achieving comprehensive oversight
aimed at elevating control standards and promoting institutional
governance while contributing to the safeguarding of state resources.

—
v
| —




Unfortunately, many fraud and embezzlement cases evolve daily with the
growth of global companies and openness to the world, often going
unnoticed by regulatory bodies in some countries until after they occur.
Notably, one of the most infamous cases was that of Enron Corporation,
which led to the enactment of several laws, the most famous being the
Sarbanes-Oxley Act, which holds the CEO and CFO accountable for any
suspicions of corruption, whether or not they were aware of such activities
(Douglas F. Prawitt, Nathan, and Daved, 2012). Therefore, each auditing
body, whether internal audit departments or the Audit Bureau, shares
responsibilities and tasks to address corrupt gaps and failures wherever
they exist within regulatory systems, forming a single, robust barrier
against such breaches. This is not a trivial matter, as it requires continuous
coordination and cooperation between different auditing parties—the
Audit Bureau and internal auditors—so that each can effectively fulfill its
role.

This study, therefore, aims to measure the impact of coordination and
cooperation between the external auditor, representing the Audit Bureau,
and internal auditors in oil companies, and whether this impact
significantly enhances audit quality. Furthermore, it investigates whether
this coordination and cooperation can create added value for the Audit
Bureau in Libya through its application to Libyan oil companies.
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The study Problem:.

The events following the Arab revolutions have led to the absence and
weakness of regulatory bodies and the fragility of institutional structures,
especially in Libya. This has resulted in the looting of state funds and
money laundering operations, some of which have been used to finance
terrorism, not only in Libya but also in neighboring countries, as indicated
in the International Monetary Fund's press release number (400/23)
(Gershenson, 2023). Moreover, the report highlights corruption that has
affected all sectors of the state, coupled with the lack of economic plans to
properly direct the country’s resources. Consequently, successive Libyan
governments have struggled in attempts at reform and change without
clearly defined policies and objectives, which has hindered the role of
internal control bodies. There are no plans to track, nor policies to achieve

the anticipated goals that everyone hopes for.

Thus, amidst this manufactured chaos, it becomes easier to manipulate
budgets and resources amounting to billions of dollars. The absence of the
rule of law and the decline in public servant ethics have allowed for all
forms of corruption to flourish without pinpointing the locations of
corruption or controlling them. Therefore, it is essential to unify the efforts
of auditors in the Audit Bureau and internal auditors across state sectors.
This can only be achieved through continuous and integrated cooperation,
which may help expose harmful behaviors, enhance transparency, and
improve the effectiveness of internal control and institutional governance.
Ultimately, this is likely to have a positive impact on reinforcing the trust

of investors and citizens in the state’s regulatory bodies.
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The importance of studying:

This study aims to determine the impact of coordination and cooperation
between the Audit Bureau, which represents the highest supervisory
authority in Libya, and internal auditors in the oil companies operating in
Libya. Given that oil and petroleum products are the sole resource of the
Libyan economy, it is essential to safeguard this resource while
simultaneously enhancing the capabilities of internal auditors to promote
transparency and vigilance. This is vital for ensuring fairness in financial

statements, as well as objectivity and credibility in financial reports.

Thus, the significance of the impact of coordination and cooperation must
be assessed to determine whether it has a positive effect that serves the
public interest and contributes to the protection of public funds, or whether
this impact is characterized by limitations and obstacles that could lead to
negative consequences for the common good. Undoubtedly, the
relationship between internal auditing and external auditing is
complementary, with each supporting the other. This synergy can only be
achieved through high levels of professionalism, respect, and trust between

the internal and external auditing parties.

Moreover, this coordination and cooperation can effectively enhance audit
quality and facilitate the exchange of expertise and knowledge among audit
team members, as well as reduce efforts in audit and control procedures.
Some studies have praised the role of coordination and cooperation in
improving audit quality (Dahesh and Al-Mamouri, 2021), based on
INTOSAI Recommendation 9150. However, these studies did not address
whether there is a resultant effect on enhancing performance quality,

increasing the efficiency of regulatory bodies, safeguarding public funds,
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or predicting surrounding risks, nor did they examine whether there is any

added value for the Audit Bureau.




Objectives of the study:

The study aims to achieve a set of objectives, the most important of which
Is to determine the extent of the impact of coordination and cooperation
among regulatory bodies in the state through application to Libyan oil
companies, as follows:

« ldentify the impact of coordination and cooperation between the
Audit Bureau and internal auditors in terms of audit efficiency and
quality.

o Determine whether there is added value for the Audit Bureau
resulting from its collaboration with the internal auditing bodies in
these companies.

. Define the correct principles for coordination and cooperation
among regulatory bodies in the state and identify communication
channels.

« Assess the risks and threats that may affect the level of coordination
and cooperation among regulatory bodies in Libya.

« Reach conclusions from this study to propose solutions if issues are
identified or to provide suggestions that could enhance oversight
mechanisms.

10
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Study hypotheses and questions:.

The differences among societies, the changing concepts within them, and
the varying ethical standards among individuals in the same community,
as well as the effectiveness of the laws in force in these countries, all
significantly impact the safeguarding of public funds. Therefore, what may
be measured in one community may have a different effect in another. This
study seeks to answer its main question:

Is there an effect of coordination and cooperation between the Audit
Bureau and internal auditors on the quality of auditing in Libyan oil
companies, and does it provide added value to the Audit Bureau?

This main question branches into the following sub-questions:

Thus,

Is there an effect of meetings and the exchange of opinions as a
measure of coordination and cooperation between the Audit Bureau
and internal auditors in enhancing the quality of auditing in Libyan
oil companies?

Is there an effect of the independence of auditors as a measure of
coordination and cooperation between the Audit Bureau and
internal auditors in enhancing the quality of auditing in Libyan oil
companies?

Is there an effect of shared responsibility and trust as a measure of
coordination and cooperation between the Audit Bureau and
internal auditors in enhancing the quality of auditing in Libyan oil
companies?

Is there an effect of professional commitment as a measure of
coordination and cooperation between the Audit Bureau and
internal auditors in enhancing the quality of auditing in Libyan oil
companies?

the hypotheses of the study can be formulated as follows:

Main Hypothesis HO1: There is no effect of coordination and
cooperation between the Audit Bureau and internal auditors at a
statistical significance level (a < 0.05) on enhancing the efficiency
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and quality of auditing in Libyan oil companies and providing added
value to the Audit Bureau.

From this main hypothesis, the following sub-hypotheses emerge:

Sub-Hypothesis HO1-1: There is no effect of meetings and the
exchange of opinions as a measure of coordination and cooperation
between the Audit Bureau and internal auditors on the quality of
auditing in Libyan oil companies.

Sub-Hypothesis HO1-2: There is no effect of auditor independence
as a measure of coordination and cooperation between the Audit
Bureau and internal auditors on the quality of auditing in Libyan oil
companies.

Sub-Hypothesis HO1-3: There is no effect of shared responsibility
and trust as a measure of coordination and cooperation between the
Audit Bureau and internal auditors on the quality of auditing in
Libyan oil companies.

Sub-Hypothesis HO01-4: There is no effect of professional
commitment as a measure of coordination and cooperation between
the Audit Bureau and internal auditors on the quality of auditing in
Libyan oil companies.
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Study Approach:.

This study adopted a descriptive analytical approach fo describe its
variables, as well as a quantitative analytical approach. A questionnaire
was used to collect data, which was distributed fo the study population to
analyze and inferpref the intferrelated relationships among the statistical
results in order to determine the impact of independent variables on

dependent variables.
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The limits of the study:

Spatial boundaries. 7%is study was applied to oil companies operating
in Libya, whether these companies are wholly owned by the Libyan state,
commonly referred fo as national companies, or companies that are

characterized by partnerships in which the Libyan state holds a stake.

Time limits. 7he temporal boundaries of this study are represented by
the period of its application during the year 2024.
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Study plan.

To achieve its objective, this study will be structured into a series of
chapters, each containing several sections to elucidate and clarify all its
theoretical and practical aspects in an academic manner. The researcher
hopes that this study will contribute a new scientific value that has not been

addressed by previous researchers.
Accordingly, the structure of the study will be divided as follows:
Chapter Two: Theoretical Framework and Scientific Concepts

« Section One: The General Framework of the Audit Bureau
1. Definition of the Audit Bureau.
2. History of the Audit Bureau and its legal development in
Libya.
3. Job description of the Audit Bureau in Libya.
4. Functions and authorities of the Audit Bureau.
« Section Two: Internal Control
1. Concept of internal control.
2. Types of internal control and their components.
3. Procedures of internal control.
« Section Three: Internal Audit
1. Concept of internal audit.
2. Importance and objectives of internal audit.

3. The relationship between internal audit and internal control.

Chapter Three: Coordination and Cooperation among Regulatory

Bodies

15
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« Section One: General Concept of Coordination and Cooperation
1. Importance of coordination and cooperation.
2. Objectives of coordination and cooperation.
3. Foundations of coordination and cooperation.
« Section Two: Coordination and Cooperation According to
International Standards
1. Coordination and cooperation among regulatory bodies from
a professional perspective.
2. Coordination and cooperation among regulatory bodies from

a legal perspective.
Chapter Four: Statistical Analysis

« Section One: Description of the Study Variables
1. Dependent variables.
2. Independent variables.

« Section Two: Testing Data Suitability
1. Test for normal distribution.
2. Test for multiple linear correlation.
3. Autocorrelation.

« Section Three: Testing the Study Hypotheses
1. Testing the first hypothesis of the study.
2. Testing the second hypothesis of the study.
3. Testing the third hypothesis of the study.
4. Testing the fourth hypothesis of the study.

Chapter Five: Results and Recommendations

« Section One: Results

« Section Two: Recommendations

—
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Section Three: Conclusion

—
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Chapter Two: Theoretical Framework and Scientific Concepts

2.1 - Section One: The General Framework of the Audit Bureau

The names of supreme financial and accounting oversight bodies have
changed and diversified, as these are considered the highest and most
effective tools for monitoring public funds in any country. In most
countries, these supreme oversight bodies are referred to as the Audit
Bureau. The Audit Bureau should possess independent legal personality,
and it is typically subordinate to the highest legislative authority in the
country. The Audit Bureau operates according to international accounting
standards and financial oversight standards for public sectors to achieve
a set of goals, which include ensuring the quality of financial reports,
enhancing transparency, and providing reliability and credibility to these
reports, as well as defining the responsibilities of financial auditors in the
public sector and outlining all oversight operations and related concepts
to safeguard public funds.

2.1.1 - First: Definition of the Audit Bureau

The Audit Bureau is considered a regulatory body that possesses an
independent administrative judicial character. It derives this character
from two sources: first, its subordination to the highest legislative
authority in the state, and second, from the nature of its work, duties, and
assigned tasks. The Audit Bureau's responsibilities include financial
oversight in both its accounting and legal aspects, carried out by qualified
technical staff from various professional disciplines such as accounting,
management, law, and economics, enabling them to effectively fulfill their
regulatory role, whether it be prior, concurrent, or subsequent oversight.
This includes identifying financial and legal violations according to
accounting and auditing standards, as well as monitoring the policies and
plans established by the state to achieve the desired objectives in various
public sectors.
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2.1.2 - Second: The History of the Audit Bureau and Its Legal
Development in Libya

The Audit Bureau in Libya was established in 1955 under Law No. 31,
which appointed a president of the bureau by a decree issued by the Prime
Minister. The president of the bureau holds the authority of a minister in
managing the bureau and appoints a deputy to take over in their absence.
The president has the authority to set the bureau's budget according to its
organization and operations.

In 1962, Law No. 22 was issued, which made some administrative
amendments to the provisions and articles of Law No. 1955. Some articles
were replaced, particularly regarding the subordination of the president,
members, and employees of the Audit Bureau to the Civil Service Law, thus
applying its provisions to them. This law also allowed public entities not
subject to the Audit Bureau’s oversight to request the bureau to review and
examine their accounts.

In 1966, a royal decree was issued to organize the work of the Audit
Bureau, emphasizing its independence. The president of the bureau is
appointed by royal decree and not by the Prime Minister to ensure the
president's independence. Additionally, the decree prohibited the president
and employees from working in other entities or engaging in any private
activity, regardless of its nature, and they could not hold any other public
office. The royal decree also established disciplinary committees to hold
the president and members of the Audit Bureau accountable.

After the transition from a monarchy to a people's system in Libya in 1966,
the names and functions of the Audit Bureau changed or were replaced by
alternative oversight bodies. It was renamed the People's Monitoring
Authority under Law No. 16 of 1986. This law merged the Audit Bureau
with the Administrative Oversight Authority and the People's Monitoring
Authority into a single entity, which was later abolished by Law No. 11 in
1996, replaced by the People's Inspection and Oversight Authority.

The Audit Bureau continued to face fluctuations in Libya regarding its
name, merging, and responsibilities. Law No. 13 was issued in 2003, which

19
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annulled the merger of the Audit Bureau and the Administrative Oversight
Authority and the People's Monitoring Authority, redistributing tasks to
the Financial Oversight Authority and the People's Inspection and
Oversight Authority, which assumed the oversight role after the abolition
of the Financial Oversight Authority in 2006 based on General People's
Congress Decision No. 5, leading to the establishment of the Financial
Review Authority.

In 2011, Decision No. 119 was issued to re-establish the Audit Bureau and
reactivate Law No. 11 of 1966, merging the two entities, the People's
Inspection and Oversight Authority and the Financial Review Authority,
into the Audit Bureau, while abolishing any conflicting laws. In 2013, Law
No. 19 was enacted, separating administrative oversight from financial
oversight and reorganizing the work of the Audit Bureau.

2.1.3 - Third: Job Description of the Audit Bureau in Libya

The Audit Bureau in Libya comprises several general administrations, sub-
departments, technical and administrative offices, which are designated
and assigned by decisions issued by the president of the bureau. The
bureau has branches and departments spread across Libya. There are
seven general administrations within the Audit Bureau, which include:

1. The General Administration for Contract Examination and
Monitoring

2. The General Administration for Public Accounts Examination

The General Administration for Military Accounts Examination

4. The General Administration for Accounts of Authorities and
Institutions

5. The General Administration for Energy Accounts Examination

6. The General Administration for Company Accounts Examination

7. The General Administration for Planning and Information

w

In addition, the bureau hosts several departments that organize its
operations, such as the General Administration for Finance and
Administrative Affairs, the Internal Audit Department, and Inspection and
Monitoring Offices, along with the Financial Violations Office.

20
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The Libyan Audit Bureau is officially headquartered in Tripoli, which
contradicts Law No. 11 of 1966, which stipulates that the main
headquarters should be in Benghazi, where the largest branch of the Audit
Bureau is located. The concentration of the Audit Bureau in Tripoli is likely
due to the presence of all sovereign ministries, as well as most public
companies, sectors, and commercial bank administrations.

21
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Chapter Two: Proposed Framework for Coordination and
Cooperation Between the Court of Accounts and Internal Auditors in

Government Sectors

The most significant threat to the economies of nations is the proliferation
of economic crimes and the waste of public resources due to negligence,
rampant corruption, weak oversight bodies, and the absence of the rule of

law.

As indicated by the findings of this study, there is considerable importance
in the coordination and cooperation between supreme oversight bodies and
internal auditors in Libya's oil sector. This coordination plays a vital role
in enhancing the quality of auditing, which in turn provides added value to
supreme oversight bodies, enabling them to detect corruption before it
occurs and to uncover financial and administrative violations at early

stages.

Therefore, we propose that the coordination and cooperation between
oversight bodies, specifically the Court of Accounts, and internal auditors
in all public sectors—not just the oil sector—should be based on the

following principles and steps:
First: Professional Foundations for Coordination and Cooperation

Coordination and cooperation between oversight entities must adhere to
specific foundational principles that cannot be overlooked or
underestimated. These foundations are encapsulated in the acronym
CRIME, inspired by the role assigned to oversight bodies in combating

financial corruption and the financial and administrative crimes that lead
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to the collapse of public sector capabilities and the squandering of national

wealth.

The following model, designed by the researcher, presents a modest
proposal that defines these foundational principles based on the
recommendations of INTOSAI in this regard, as well as on auditing
standards and the duties and responsibilities of supreme oversight bodies.
This model serves as a building block to establish the framework and
principles for coordination and cooperation between the Court of Accounts

and internal auditors in government sectors and companies.

Ilustration 1 CRIME model
g Communication
e Responsibility

e Independence

£ £ -

e Monitoring

| ° Evaluation
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Illustration 2: Foundations of Coordination and Cooperation

The following foundational principles, essential for coordination and
cooperation between oversight bodies and internal auditors, are outlined

along with their related procedures:

1. Direct and Indirect Communication: Ensuring effective
communication channels for information exchange, both formal
and informal.

2. Responsibility: Clearly defining roles and responsibilities to
promote accountability among all stakeholders.

3. Independence: Maintaining the independence of internal auditors
to ensure objectivity and impartiality in their assessments.

4. Oversight: Establishing robust oversight mechanisms to monitor
compliance and effectiveness of actions taken.

5. Evaluation: Implementing regular evaluation processes to assess
the effectiveness of coordination efforts and identify areas for

improvement.

Each of these foundational principles is linked to a set of important
procedures, represented in the accompanying triangle diagrams. These
diagrams illustrate the essential elements of coordination and cooperation
between oversight bodies and internal auditors, emphasizing their

interconnections and the overall framework for effective collaboration.
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PENTAGON OF CRIME

From the Previous Pentagon Diagram

The previous pentagon diagram contains five triangles, each representing
a letter from the acronym CRIME, as illustrated in the first diagram. These
triangles encapsulate the procedures proposed by the researcher, serving
as a professional methodology for coordination and cooperation between
supreme oversight bodies and internal auditors in the public sector, as

follows:
1. Triangle of Communication

Oversight bodies should establish all communication channels with

auditors in the public sector through the following means:

1.1 Interconnection: Interconnection is a crucial aspect of effective
communication with other parties. In our context, this entails participating

in regular meetings with public sector entities, which broadens external
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auditors' understanding of governmental operations. This engagement
enhances the professional perspective of external auditors, enabling them
to comprehend sensitive issues within the audited entity and gain a deeper
understanding of the oversight system. It is essential that external auditors
maintain their independence and do not become part of the staff at the

audited entity.

1.2 Visits: The external auditor should engage effectively by seeking
clarifications or explanations for any ambiguities. This includes
conducting field visits at various times to observe operations firsthand, as
well as noting the psychological and emotional expressions of internal

auditors, which may influence professional judgment.

1.3 Indirect Communication: Additional communication channels should
be opened through electronic means or mail to allow for the submission of
reports, even anonymously. Some individuals who discover financial or
administrative violations, or witness any form of corruption, may fear for
their jobs or personal safety. Therefore, it is vital to establish secure

reporting mechanisms that do not jeopardize the whistleblower.
2. Triangle of Responsibility
Responsibility in this context is divided into three levels:

2.1 Compliance Responsibility: This refers to the professional
commitment of the auditor, which underpins impartial professional
judgment. This commitment can only be realized by adhering to the ethical

standards required by the accounting and auditing professions.
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2.2 Conformance Responsibility: This involves the application of
accounting standards and auditing standards, as well as adherence to
applicable laws and regulations. It is crucial to avoid any professional or

legal errors that could harm the integrity of the auditing profession.

2.3 Competence Responsibility: Oversight bodies must not allow any
trainee auditor to review public sector entities, as this would directly
undermine the profession. A trainee auditor may be subject to ridicule due
to a lack of professional competence. Oversight bodies should ensure that
auditors undergo professional assessments and adequate training to

represent the oversight authority appropriately.
3. Triangle of Independence

Independence is the freedom from conditions and circumstances that
threaten the auditor's ability to carry out audit tasks impartially, in
accordance with Standard 1100. There are three critical aspects that

auditors must pay careful attention to:

3.1 Neutrality: Auditors must remain neutral, ensuring that their
professional judgments or decisions are not influenced by any internal or
external factors, whether material or non-material. Succumbing to
temptations or fears of threats (rewards or penalties) undermines the
auditor's independence. Therefore, professional standards allow auditors
to request exemption from audit activities, provided they offer justifiable

reasons for declining.

3.2 Objectivity: Objectivity serves as the mental and intellectual

foundation for professional judgment. It is essential to avoid any conflicts
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of interest related to auditing due to bias, negligence, or professional

dereliction.

3.3 Policies: External auditors must adhere to the policies established by
their country’s supreme oversight authorities. They should execute their
duties as required, ensuring that these policies do not compromise their
independence. For instance, auditors should not be tasked with auditing a
governmental entity headed by a relative or be expected to compromise
their duties in favor of personal relationships. These policies encompass
all procedures essential to professional conduct, provided they do not

infringe upon the auditor's independence.
4. Triangle of Monitoring

The Court of Accounts' monitoring of public sector operations relies on a
triangle that focuses on the monitoring of operational processes,

identifying violations, and documenting findings as follows:

4.1 Monitoring Operational Processes: Monitoring financial operations
within the public sector allows auditors from the Court of Accounts to
understand the nature of the sector’s work and the oversight system. This
enhances trust between the Court's auditor and internal auditors,
facilitating a more receptive attitude towards the advice and guidance
provided. Furthermore, it enables the Court’s auditor to actively
contribute to evaluating the oversight system in this sector and address

immediate issues in a timely manner.

4.2 Surveillance: Regular visits by the Court's auditor help identify
weaknesses within the oversight system and detect financial and

administrative violations. This is achieved through direct observation of
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operational processes and the exchange of financial reports, which

reinforces trust with internal auditors.

4.3 Documentation: Documentation here refers to recording all findings
obtained by the Court's auditor to assess and identify deficiencies in
oversight systems. This practice avoids reliance on the auditor’s memory,
allowing the Court of Accounts to reference these documents whenever
there is a change in personnel or if previously documented deficiencies

have not been addressed.
5. Triangle of Evaluation

The work of the Court of Accounts carries significant sensitivity and
importance, hinging on the quality of its reports, which should reflect high
standards of efficiency and professionalism. Consequently, the evaluation

of the Court's work should be based on the following principles:

5.1 Evaluating Inspection Results: The Court of Accounts should assess
the findings of its auditors to identify shortcomings in various oversight
systems across public sectors and address them promptly. It is vital to
ensure that these findings are realistic, grounded in the highest

professionalism, and characterized by neutrality and credibility.

5.2 Evaluating Auditors: Given the importance of the Court of Accounts
and its independence, it is essential to evaluate its auditors concerning
their professional qualifications, adherence to auditing standards, and
whether their independence has been compromised due to their
coordination and cooperation with internal auditors. Additionally, it is
important to ensure that auditors do not exceed the powers granted to them

under relevant regulations and legislation.
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5.3 Risk Assessment: Risk evaluation is a critical priority for external
auditors and auditors within supreme oversight bodies and the Court of
Accounts. The nature of the Court’s oversight role extends beyond merely
identifying professional, financial, and administrative violations in public
sectors. It is imperative for oversight bodies to anticipate future risks,
identify their nature and timing, and assess their potential impact on public
sectors. This proactive approach enables these bodies to address risks

promptly, thereby preventing the occurrence of economic crimes.
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Results:

The study reached several key findings summarized as follows:

1. Significant Impact of Coordination and Cooperation: There is a
significant impact of coordination and cooperation between the
auditors of the Audit Bureau and internal auditors in the oil and gas
sector in Libya, particularly in terms of effective communication
through meetings and the exchange of opinions. This dimension is
crucial in deepening relationships among audit parties and
providing immediate solutions to professional challenges, as well as
breaking down barriers between the Audit Bureau auditor and the
internal auditor. This contributes to enhancing the efficiency of the
Audit Bureau auditor due to the evaluation of control systems in oil
companies and discussions of evolving risks in the auditing
profession. This contrasts with the findings of Azouaou (2023),
which indicated a weak relationship between external and internal
auditors due to difficulties faced by audit committees and a lack of
effective communication.

2. Impact of Independence: There is an effect of coordination and
cooperation between the audit parties (Audit Bureau auditor and
internal auditor) concerning the aspect of independence. Both
parties aim to achieve the same goals, and confidentiality of work is
a shared responsibility. There are no restrictions on the work of the
Audit Bureau auditor, which aligns with the study by Dahesh and
Al-Mamouri (2021) on the effect of effective coordination and
cooperation on audit quality. This indicates that internal auditors in
oil companies enjoy a significant degree of professional

independence, likely due to the National Qil Corporation’s
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commitment to both internal and external training for internal
auditors, enhancing their professional competence and
understanding of the Audit Bureau auditor's role, as well as sharing
responsibility with them.

. Effective Coordination in Quality Improvement: There is an
effective impact of coordination and cooperation between the Audit
Bureau auditor and the internal auditor in improving audit quality,
stemming from the trust between the two parties and the external
auditor's reliance on the internal auditor's work results. This
reduces time and effort, as the relationship is not adversarial. The
external auditor provides advice and guidance to the internal
auditor, and confidential documents are not withheld from the Audit
Bureau auditor. The timely exchange of reports allows for the
resolution of emerging issues promptly, thereby enhancing audit
quality. This aligns with the findings of Sangkala (2024) but differs
from the findings of Hamid and Safaa (2018), which highlighted
delays in issuing financial reports and addressing immediate issues
due to a lack of qualified personnel.

. Professional Commitment: Professional commitment has a
prominent effect on the coordination and cooperation between the
Audit Bureau auditor and the internal auditor, attributed to the
regular visits by the Audit Bureau auditor to oil companies,
providing necessary support to the internal auditor, and
documenting risk-based audit plans. The collaboration between the
two parties and the reliance of the external auditor on the internal
auditor's work do not affect the assessment of risks arising from

audit operations. This concurs with the results of Hamdan and
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Alaska (2016), indicating that coordination and cooperation must
be based on professional commitment.

. Quality Improvement in Auditing: The coordination and
cooperation between the auditors of the Audit Bureau and the
internal auditors of oil companies significantly improve audit
quality across all dimensions of the study, particularly the shared
responsibility and trust, followed by professional commitment, and
then communication as evidenced by meetings and the exchange of
opinions. The variable of independence ranks last with a medium
evaluation score.

. Added Value to the Audit Bureau: Coordination and cooperation
between the auditors of the Audit Bureau and the internal auditors
in the oil sector provide added value to the Audit Bureau by enabling
auditors to address immediate issues timely and provide necessary
support to internal auditors working in the oil and gas sector. This
understanding of the nature of this vital sector, which Libya relies
on heavily for the development of all other sectors, is essential since
it is the sole source of the country's growth.

. Professional Awareness: This study reveals that the coordination
and cooperation between the higher regulatory bodies and auditors
in oil companies are based on professional commitment and shared
responsibility among the audit parties, stemming from the
professional awareness within the oil and gas sector that the

auditors possess.
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Recommendations:

Given the clear importance of coordination and cooperation among audit
parties as indicated by the results of this study, and the significant impact
of this coordination and cooperation on audit quality and the added value

for the Audit Bureau, the researcher recommends the following:

1. Strengthen Professional Relationships: Enhance professional
relationships among audit parties through effective communication
between the Audit Bureau auditors and internal auditors, ensuring
that this communication is based on professional commitment, trust,
the exchange of opinions, and regular meetings.

2. Unify the Audit Bureau and Other Regulatory Bodies: Consolidate
the Audit Bureau with other regulatory bodies while clearly
delineating their competencies and tasks, which have caused friction
between the Audit Bureau and the governmental sector.

3. Enforce the Law: Activate the rule of law and impose penalties on
anyone found to have mismanaged public funds or manipulated state
resources, as well as on anyone who commits any form of
administrative or financial misconduct.

4. Adaptation for Other Sectors: While we cannot definitively assert
that the findings of this study apply to other sectors, it is essential to
establish appropriate mechanisms to achieve this cooperation in a
way that does not affect risk assessment and the independence of
auditors, ensuring maximum benefit for audit quality and added
value for the Audit Bureau across all government sectors.

5. Propose a Coordination Framework: Study the proposed
framework for coordination and cooperation between the Audit

Bureau and governmental sectors, assessing its effectiveness.
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